Professional Growth

General Information 

Teachers and Administrators

A.
Clock Hour - One (1) hour granted for each hour spent in a course.

Credit Hour - The accumulation of fifteen clock hours will equal one credit hour.

Example: 
15 clock hours equals one credit hour




45 clock hours equals three credit hours.

B.
All employees eligible for advancement either through graduate classes and/or Professional Growth credits shall be advanced on the salary schedule or provided a supplemental contract following documentation, by the employee, that the requirements have been met for the advancement.

This documentation must be presented, by the employee, no later than October 1 of the year the salary credit is to be granted.  College transcripts are to be turned into the Personnel Office and Professional Growth credits (Blue Book) to the Staff Development Office.

C.
Eligibility

1.  Teachers placed on the salary schedule between B and M+45 shall supply approved credits in the same manner as graduate credit.

2.  Teachers who are placed on the salary schedule with a Master’s Degree plus forty-five (M+45) hours shall qualify for a supplemental contract upon the completion of fifteen (15) additional approved credits.

3.  Administrators shall qualify for a supplemental contract upon completion of fifteen (15) approved credits.  All credits applied to the Professional Growth contract must be accrued after the individual has been placed on the administrators’ salary schedule.  All courses must have been taken no later than five (5) years prior to receiving the administrators’ Professional Growth contract.

4.  The Professional Growth supplemental contract will be issued for five (5) consecutive years and is renewable at the end of the five (5) years upon completion of fifteen (15) additional hours.

D.
Supplemental Contract - Salary

1.  Teachers  - The professional growth contract will be issued upon completion of the required fifteen (15) hours and will be equal to four percent (4%) of the appropriate step of the Master’s Degree plus forty-five hours (M+45) lane on the District salary schedule for each of the five (5) years.

2.  Administrators - The professional growth contract will be issued upon completion of the required fifteen (15) hours and will equal four percent (4) of the current administrator salary for each of the five (5) years.

3.  The professional growth contract will be payable in two equal payments on the first regular payroll date in December and May.

E.
Professional Growth contract during the school year.

1.  In the event a class is taken during the fall semester that would entitle an employee to qualify for the professional growth contract, the employee must notify the Personnel Office, in writing, of the intention by August 15.
2.  The professional growth contract becomes effective at the beginning of the second semester or if after that date, the day submission of proof is provided that academic requirements and/or professional growth components or the degree program have been completed.

3.  However, if no official transcript or Professional Growth documentation is submitted by March 1, the salary advancement will become null and void and all salaries paid to the teacher for the advancement will be deducted from the teacher’s pay and the remaining pay checks will be prorated until all funds are repaid.

F. Professional Growth Catalog

A list of available classes is provided on the District Web Site:  www.pcssd.org .  Click on the Staff Development link, click on the area entitled Professional Growth Classes.  Register for the professional growth classes using your esc-works account.  Contact the Staff Development Office at 490-6303.

For further information refer to Article VIII and Article XII of the Master Contract and Board Policy GCL-R.  Call the Staff Development Office if you have any questions.
